
 

HIPAA – Health Insurance Portability and Accountability Act of 1996 
 
Effective April 14, 2003, the Health Insurance Portability and Accountability Act of 1996 (HIPAA), a 

federal law, requires that health plans like the City of Mesa Health Plan (hereafter referred to as the 

“Plan”), maintain the privacy of your personally identifiable health information (called Protected Health 

Information or PHI).  

 

 The term “Protected Health Information” (PHI) includes all information related to your past, present 

or future health condition(s) that individually identifies you or could reasonably be used to identify 

you and is transferred to another entity or maintained by the Plan in oral, written, electronic or any 

other form.   

 PHI does not include health information contained in employment records held by the City of Mesa 

in its role as an employer, including but not limited to health information related to disability, work-

related illness/injury, sick leave, Family or Medical leave (FMLA), life insurance, dependent care 

FSA, drug testing, etc. 

 

A complete description of your rights under HIPAA can be found in the Plan’s Notice of Privacy 

Practices, which was previously distributed to you or distributed to you upon enrollment in the Plan and 

is also available from the Employee Benefits Office or at www.mesachip.org.  

http://www.mesachip.org/

